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ABSTRACT

In the current competitive professional landscape, characterized by a relentless rat race, the labour market is
no exception. Job portals, digital platforms providing comprehensive online information about recruiters and
job seekers, have emerged as indispensable tools in navigating this dynamic environment. These portals play a
pivotal role in streamlining the recruitment process by effectively connecting employers with potential
employees A job portal functions as an intermediary, simplifying the intricate interaction between recruiters
and job seekers. For job seekers, the portal acts as a personalized gateway, presenting a curated list of
companies aligned with their preferences, experience, and educational background. In some countries where
even jobs were available, the candidates were unknown about those jobs due to lack of proper means of sharing
information [1]. Simultaneously, it offers recruiters a valuable resource, granting them access to a pool of
qualified applicants. The essence of such a platform lies in creating a seamless system that fosters
communication between employers and applicants, expediting the recruitment process. This research
introduces an innovative application designed to revolutionize the interactions between employers and job
seekers. The primary objective is to establish a robust system that not only facilitates communication among
the involved parties but also accelerates and enhances the overall recruitment process.
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I. INTRODUCTION

Technology is ever-evolving. This fact is essential to society as it exists today. Fifty years ago, things that we

now take for granted would have only been the stuff of science fiction. We will undoubtedly be thrilled,
unsettled, and perplexed by additional new developments in fifty years. Computers and the Internet have
captivated the public's attention in the early years of the twenty-first century, making their way not only into
the workplace but also more and more into homes. If we are unable to adapt to these changes in today's society,
we will not be able to survive or stand anywhere in this technological world. Errors have no place in today's
world, so in order to increase a system's effectiveness and efficiency, we need to use technology that minimises
the possibility of errors. As per the assignment scenario, we have to create a web application using the Job
Portal Management System. [2] In this recessionary period, everyone is looking for work, regardless of
experience level. This job portal can be very beneficial because it enables users with various profiles to upload
their resumes and look for jobs on the foundation of their credentials.[3]With their user ID, any user can log in
and apply to several jobs at once. The job market is so vast these days that there are many different industries
and companies looking for the right candidates, and prospective candidates are looking for companies that will
provide them with growth opportunities. Some web portals provide an efficient way to search the web for
online information on job vacancies for job-seekers [4].The majority of online job portals fulfil this function.
This job portal offers an open environment where recruiters and job seekers can meet on the same dais and get
to know one another in order to place the right candidate in the right company.

II. RELATED WORKS

Before the invent of internet and other various technologies, various methods were used in the past for hiring
people for the job. Job seekers could find a job matching their resumes with any company’s requirements [5].
Those methods included advertisement through newspaper, television, radio, contacting with the officials of
colleges, organizing job fairs and so on [6]. The purpose of the Job Portal is to assist employers seeking to
fill positions and job seekers looking to expand their teams. Job seekers could find a job matching their resumes
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with any company’s requirements [7]. Any job seeker can access the most recent information about available
jobs at any time by using this online application. He can submit his application online for jobs once he locates
one. Employers can post job openings and eligibility requirements by obtaining a membership, logging in, and
uploading the job details. The software creates a direct channel of communication between the job seeker and
the employer. An individual looking for work can visit this portal directly, view the information about jobs that
are available, and download the necessary files. He would be able to upload his application and post walk-in
details which he is aware would be held by a company when he logs into the system. Other users can greatly
benefit from this information by attending the same. Recruiters can maintain their profiles, track how many job
seekers have applied, and manage a database of available candidates. Added automated mailing system feature
[8]- In addition to sample cover letters and common interview questions, the internet also offers FAQs that
help candidates get started in the workforce. Initially, a portion of the applicants' information may be viewed
by recruiters or employers. The recruiter would be able to upload the details of newly created jobs and walk-
ins and view the user profiles individually after logging into the system. Additionally, he has access to every
application that was submitted in response to his job posting for a specific position. Consequently, Job Miller
serves as a common venue that brings together corporate recruiters and job seekers. Also, Interviews are still
recognized as the best way to find the right candidate for the job. [9] It is unable to appropriately meet the
needs of all user types (employers, job seekers, and administrators) and does not offer practical mechanisms
such as the ability to remove unnecessary information to increase user acceptability[10].

Drawbacks:

e Doesn't offer efficient and effective services for various system users.

¢ Does not offer a portable, safe application

¢ Does not offer all other relevant services listed on this portal

e Does not give the job seeker the ability to follow the job details for which he has applied
III. PROPOSED WORK

The primary goal of this project is to address some of the issues with the previous setup. Improved user
interface and usage of keyword search techniques to enhance the functionality. The primary issue was the
needless delay in producing the necessary data caused by taking into account all superfluous fields. It offers an
effective means of transferring information between users in order to meet their needs. It is a comprehensive
portal for both employers and job seekers. It is a dedicated career portal designed exclusively with job seekers
in mind. This is a typical platform where Job seekers and corporate recruiters congregate in one location. The
purpose of this system is to ease up and effectively carry out the task of job announcements and application
collection replacing the traditional method. The traditional methods of hiring candidate for the job are quite
slow, full of stress and ineffective .
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Figure 1: Basic Architecture
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Explanation:

The user accesses the web application's home page by logging in. A user who has registered can use their login
information to access their profile. If not, he must first register before logging in. Either an employer or a job
seeker is using this application. A job seeker's responsibilities include applying for jobs, checking the status of
applications, and looking for advice from the video resources that are readily available. The employer's
responsibility is to list open positions, retrieve applicant data from a database, select qualified candidates, and
so on. After the employee is selected by the employer. then he has the option to delete the job posting and
change the job's status from "vacant” to "filled." Through his dashboard, the administrator can view and
manage the employer and job seeker's details that are stored in the database.
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The username and password of the user are obtained by the login module. It takes the user to their dashboard if
they are already registered. If a user is new, they must register by providing their information.
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This module obtains the necessary user information (name, email address, password, etc.) for the purpose of
creating an account and authenticating the user to access the web application.
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1. The Employer first logs into his/her account.

2. He/she can post the details of the job such as skill requirements.

3. They choose the suitable applicants till the vacancies are full and remove the posted job details.

Job Seekers:

1. The job seeker enters the home page using the login credentials.

2. He/she searches through the list of available job openings and also accesses the videos related to their
career necessity.

3. They can apply for a job that fulfils their requirements and also check the status of the applied job. The
status of the applied job

Advantages:

e More rapid and effective system

e More services offered in one location Extremely safe and portable application

e Enables job seekers to keep track of the details of the jobs they have applied for Enables employers to
quickly and easily find the necessary candidates

o Offers an effective search mechanism through dynamic query generation

IV. SUMMARY AND DISCUSSIONS

Thus, helping more people find jobs is the primary objective of this research. Although some employers spend
huge amount of money for online recruitment, they experience mixed success . We developed a system, akin
to a customised website, to facilitate job seekers and employers. Transparency and reliability are key
components of our website. It is essential to have a proper cloud infrastructure to store and analyze massive
amounts of data from social media, companies, organizations, government sectors, and more .We even verified
that each user was who they claimed to be by looking through their official documentation. But let's face it, not
everything can be resolved by our website. While our system is helpful, it is not the only solution, and we must
never forget that unemployment is a serious issue. We should not merely rely on one solution to help people
find jobs; instead, we should continuously come up with new ones.

V. CONCLUSION

So, to wrap things up about our CareerConnect job portal, we found that adding smart features like Artificial
Intelligence and Machine Learning makes it work even better. It looks at your info and suggests good jobs for
you. If you're new to job hunting, it helps you find the best jobs. For companies, it suggests good candidates
based on what they need. You can talk directly to employers through the chat option on our platform. Plus,
there's a cool dashboard where you can show off your skills to catch employers' eyes. And guess what? The app
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speaks different languages, making it easy for everyone to use . We are also planning to add a virtual career
counsellor to help newcomers choose their path. And to speed things up, we use a quick verification process.
Want to have an online interview? Yep, we have video calling for that! So, our job portal won’t be just about
jobs—it'll be about making things smooth for both job seekers and companies. It's like a modern way of
connecting students and companies, and it keeps universities in the loop. But guess what? We're not stopping
here. In the future, we want to make it even better. Think of personalized suggestions and emails about new
jobs based on what you like. We could give you tips on making a great resume too. And how about saving jobs
to apply for later or uploading lots of documents? Yep, we're thinking about that too! Our aim is to keep
CareerConnect super useful and make job hunting a breeze.

VI. REFERENCES

[1] J. Dorn , T. Naz, “Integration of job portal by Meta-search”, in proc 3rd international conf. on
Interoperability for Enterprise Software and Applications, Funchal, Portugal, 2007, pp. 401-412
[2] National Academies of Sciences, Engineering, and Medicine. 2023. Access to Jobs, Economic

Opportunities, and Education in Rural Areas. Washington, DC: The National Academies Press.
https://doi.org/10.17226/27229.

[3] Bsiri, Sandra, Michaela Geierhos, and Christoph Ringlstetter. "Structuring job search via local
grammars."Advances in Natural Language Processing and Applications. Research in Computing Science
(RCS) 33 (2008): 201-212.

[4] Khan GH, Gangeshwari, Dronesh, Singh S. Online job searching and recruitment-a career site. Int Res ]
Eng Technol 2021;7:520-5
[5] 0. Shafique, “Recruitment in the 21st century”, Interdisciplinary Journal of Contermporary Research in

Business,Vol. 4, No. 2,2012, pp. 887-901.
[6] Pinjari M, De N, RutvijKokne, Siddiqui A, Prof.DnyanobaChitre. Online job portal. Int Res ] Eng Technol

2019;6:156-9.

[71 S. Mauno, U. kinnunen, M. Ruokolainen, “Job demands and resources as antecedents of work
engagement: A longitudinal study”, Journal of Vocational Behaviour, Vol. 70, 2007, pp. 149-171.

[8] Kopuri K, Mujtaba G, Aqueel H, Jabeen AS. Online job portal management system. Int ] Innov Res
Technol 2017;3:28-32.

9] E. Parry, S. Tyson, “An analysis of use and success of online recruitment methods in the UK”,

Human Resource Management Journal, Vol. 18, No. 3, 2008, pp. 257-254.
[10] The Future of Jobs and Jobs Training https://www.pewresearch.org/internet/2017/05/03 /the-future-
of-jobs-and-jobs-training/

www.irjmets.com @International Research Journal of Modernization in Engineering, Technology and Science

[604]


https://doi.org/10.17226/27229
https://www.pewresearch.org/internet/2017/05/03/the-future-of-jobs-and-jobs-training/
https://www.pewresearch.org/internet/2017/05/03/the-future-of-jobs-and-jobs-training/

