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ABSTRACT 

For 11th and 12th-grade students, a career counseling platform powered by AI provides personalized and 

data-driven solutions for career planning. Utilizing cutting-edge AI algorithms, the platform assesses student 

interests and strengths, performance in school and college as well as trends in the career market to provide 

customized recommendations on what course of action to take. Students learn more about career possibilities 

— in new fields, traditional roles, and cross-disciplinary positions through interactive formative assessments. 

Each students will have their own profile and the platform adapts to it via its algorithm suggesting courses, 

proficiencies to develop (soft skills), extracurricular, and higher education choices depending on what suits 

them best. The platform combines real-time data from subject matter experts and job market trends to provide 

students with timely guidance that helps them make smart choices. Tailored for the new generation, the 

AI-powered solution aims to help youngsters become proactive career explorers and strategic planners not 

only in making education choices that align them towards a fulfilling career but also one which prepares them 

for the future of work.  
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I. INTRODUCTION 

The increasing pace of everyday life means, for students in 11th and 12th grade, that there are infinite career 

choices available —with certain fields progressing rapidly thanks to technological progress and changing job 

market needs. But all those choices can feel overwhelming without personalized and trustworthy guidance 

available at hand. This gap is where an AI-based career counselling platform comes in, helping students use 

data-driven insights to make informed career decisions. Leveraging sophisticated artificial intelligence, it 

analyses the specific interests and strengths of each student, their academic performance to-date and real-time 

marketability with respect to emerging trends in industries to prompt recommendations based on unique 

credentials. Students are introduced to a wide range of career avenues—from more traditional professions to 

new and interdisciplinary roles—through engaging assessments and current materials. This equipment enables 

the learner to be organized, plan ahead with confidence and more importantly Madisyn is being empowered for 

her dynamic, rewarding career future.  

II. LITERATURE SURVEY 

Sr. 

No. 
Publication Details Seed Idea 

Drawbacks 

 

1 

Tehseen Mehraj, Asifa 

Mehraj  Baba, “Artificial 

Intelligence Based  

Career Guidance and 

Counselling  Systems, 

Research gate, vol. 7, 

Issue 1, Year: 2019 

Exploring the integration of AI 

technologies in career counseling, 

including the use of algorithms that 

align individuals with potential 

career paths based on their skills, 

interests, and personality traits. 

A key concern is the lack of 

personalization, as AI systems may 

depend on generalized data, 

potentially neglecting individual 

aspirations, personality traits, and 

subtle differences in career 

preferences. 

2 

Madhuri Ghuge, Torana 

kamble,  Anushaka 

Mandrawliya, Anupam  

kumari, Vinay Raikwar,  

“Envisioning Tomorrow: 

Key concepts involve customized 

recommendations that offer advice 

based on an individual's skills and 

interests, along with real-time labor 

market insights that provide users 

It highlights potential biases in AI 

algorithms, which may result in 

unfair recommendations due to 

distorted data. Additionally, these 

systems might lack a deep 
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AI Powered  Career 

Counselling”, Research 

gate,  Year: 2024 

with current information on job 

trends and skill requirement 

understanding of individual 

circumstances, overlooking critical 

emotional and personal factors 

that play a role in career decisions. 

3 

Gurkirat Gori Sandhu, 

Himanshu Mittal, Kunal 

Prajapati, Sarabjit Kumar, 

“Artificial Intelligence 

Based Career Develop 

Web Counseling” 

It focuses on leveraging AI 

technologies, such as machine 

learning and natural language 

processing, to deliver personalized 

career guidance. This includes 

analyzing user profiles to suggest 

appropriate career paths, identifying 

skill gaps, recommending resources 

for skill development, and offering 

real-time insights into the labor 

market. 

If not properly managed, it could 

lead to biased recommendations. 

Users may also encounter a lack of 

human empathy and a deep 

understanding of their unique 

situations, as AI cannot fully 

replicate the personalized insights 

of a human counselor. 

Furthermore, relying on historical 

data may result in outdated advice 

that fails to adapt to the 

fast-evolving job market. 

4 

Hude T, Aditya Bagal, 

Armaan Kazi, Anand 

Gaikwad, Hrushikesh 

Sarvade, “Review of AI 

Based Career 

Counselling”, IJARSCT, 

volume 4,Issue 5, April 

2024. 

Using artificial intelligence to 

improve career guidance by 

analyzing an individual’s skills, 

interests, and personality traits along 

with job market trends to deliver 

more tailored, data-driven 

recommendations than traditional 

methods. 

Collecting sensitive personal data 

raises privacy and security 

concerns, as individuals may be 

hesitant to share details. AI also 

lacks the empathy and contextual 

understanding of a human 

counselor, potentially reducing its 

effectiveness. Furthermore, if 

trained on biased data, AI could 

reinforce stereotypes and restrict 

suggested career options. 

RELATED WORK 

1. Scrutinizing AI-based career guidance and counseling systems: An appraisal explores the potential of AI in 

promoting career counseling, which has been resource-constrained traditional methods in regions such as 

India. The authors review various AI approaches including data mining, machine learning, genetic 

algorithms, fuzzy logic, and neural networks and assess their potential for enhancing career guidance 

accessibility and accuracy. The paper suggests deep learning and standardized data in the production of 

adaptable, universally applicable AI-based counseling solutions that can transcend limitations from cultural 

specificity and limited personalization, problems similar to those found in current systems, which face 

difficulties with small datasets. 

2. The paper "Envisioning Tomorrow: AI-Powered Career Counseling" is an innovative automated system 

meant to guide students towards informed high school to college career choices. It has personalized career 

recommendations generated from analysis of a student's interest in academic and extracurricular activities. 

While employing several machine learning algorithms, such as K-Nearest Neighbors (KNN), Support Vector 

Machine (SVM), and ensemble techniques like AdaBoost, the system attempts to give accurate and reliable 

career suggestions. It discusses the existing career counseling systems based on AI: such as chatbots, 

predictive models, and data analytics solutions highlighting problems in scalability and cultural bias issues 

they face in presenting advice that could be universally applicable to these problems. The proposed system 

combines state-of-the-art machine learning techniques with valuable data insights derived from the real 

world to offer highly personalized, efficient, and scalable career counseling solutions. The goal is that it will 

make career guidance both more accessible and more relevant for students from diverse backgrounds while 

making it more impactful. 

http://www.irjmets.com/


                                                                                                            e-ISSN: 2582-5208 

International  Research  Journal of  Modernization in Engineering  Technology and  Science 
( Peer-Reviewed, Open Access, Fully Refereed International Journal ) 

Volume:06/Issue:11/November-2024                      Impact Factor- 8.187                       www.irjmets.com                    

www.irjmets.com                              @International Research Journal of Modernization in Engineering, Technology and Science 

[1295] 

3. A research paper titled Artificial Intelligence Based Career Development Web Counseling by authors 

Gurkirat Gori Sandhu, Himanshu Mittal, Kunal Prajapati, and Sarabjit Kumar explores the concept of making 

use of AI technologies in career counseling in terms of implementing Machine learning and Natural 

Language Processing technologies that are applied for personalizing such guidance based on the analysis of 

the user's profile and their providing of career paths which most suit the user. It further determines the skill 

gaps of an individual user as well as gives the providing of skill-boosting resources. It will be striving to offer 

real-time labor market insights for the user's help in taking proper decisions. Although the approach has 

immense potential, there are few notable challenges. Some major concerns include: biased or unfair career 

suggestions are due to unmanaged selection of data; it lacks human empathy since AI systems can never 

replicate the nuanced understanding that a counselor would offer. In addition, basing arguments on 

historical data causes the advice on careers to be outdated and incapable of changing with the very nature of 

employment and new businesses that change.  

4. Review of AI Based Career Counselling is the title of a paper that deals with the concept of artificial 

intelligence for improving career counseling where the algorithms and analytics of machine learning 

become the backbone. The system under study here analyses an individual's skills, current job market 

trends, interests, and personality traits and finally provides the person with data-driven, customized career 

counseling. This approach promises to deliver more customized counseling compared to the conventional 

counseling techniques. However, there exist considerable privacy and security concerns since the system 

requires sensitive private information, which may make users uncomfortable. Moreover, the AI is minus 

emotional intelligence and the subtle human situation perception that a real counselor possesses, so that 

may reduce the effectiveness of the advice that it can provide. If biased data is used for the training of AI, it 

may end up creating stereotypes and narrowing the career fields it suggests to its users and thus limiting 

their chances in life.  

III. METHODOLOGY 

Methodology for Building an AI-Based Career Guidance Platform For 11th and 12th Class Students Follow a 

phased approach that combines data collection, literature review, machine learning algorithms, and 

human-centered design to implement the career guidance model as outlined below: The process starts with 

collecting essential data from multiple sources such as students' academic backgrounds, personal interests, 

personality tests and extra-curricular activities. This in turn is correlated with live data on market trends, 

employment statistics, and skills in demand going forward. After collecting all the data, patterns and 

correlations are analyzed using machine learning algorithms to provide users with a perspective on what 

career paths may be well fit for them. Natural language processing (NLP) techniques interpret qualitative 

inputs like the responses of students to interest surveys and recommendation algorithms yield personalized 

career recommendations for every student based on their unique profile. There are also user feedback loops 

integrated to the platform to allow the AI model to be updated so that its recommendations remain relevant. 

Thus, the principles of UX design are used to make the platform comfortable and exciting for students to 

navigate while they’re able to have access to career assessment tools, extensive descriptions of the selected 

occupation, and specific suggestions for further actions to be taken. Last but not least, testing and validation 

stages help to make sure that predictions on the platform correspond to what educational professionals 

suggest, providing students with a reliable tool. This integrated approach allows delivering a comprehensive, 

friendly, and efficient career guidance that meets students’ needs when choosing a career path. 

PROBLEM STATEMENT 

This project addresses the challenges students face in making well-informed career decisions, often due to 

limited personalized guidance and outdated information from traditional counseling. This leads to confusion 

and a disconnect between students' strengths and the demands of the evolving job market. An AI-driven 

platform is essential to provide customized career advice and up-to-date insights, helping students make 

confident career choices. 

OBJECTIVES 

• Deliver personalized career guidance for students in grades 10 and 12. 

• Enable students to make informed decisions about education and careers. 
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• Use AI algorithms (K-Means Clustering, Decision Trees, Logistic Regression) to assess academic strengths, 

interests, and goals. 

• Provide recommendations for suitable educational streams, career paths, and college options. 

• Support students in discovering diverse pathways to success and identifying essential skills. 

• Develop an NLP-based chatbot to address career-related questions. 

IV. METHOD OF IMPLEMENTATION 

 User Data Collection & Personalized Suggestions: Gather user information to deliver tailored career 

guidance and job recommendations using AI. 

 Job Listings & Skill Development: Provide access to live job opportunities and suggest relevant courses for 

skill enhancement. 

 Personality & Skill Alignment: Use AI to align career choices with users' personality traits and abilities. 

 Ongoing Feedback & Platform Enhancement: Continuously improve the platform by collecting user feedback 

and refining recommendations. 

 Interactive Career Exploration: Enable users to explore various career paths interactively, providing insights 

into job roles, salary expectations, and growth opportunities. 

V. SYSTEM ARCHITECTURE 

 

VI. LIMITATION 

AI-driven career counseling faces challenges with personalization, potential data bias, lack of empathy, and 

adapting to job market shifts, while privacy and accountability concerns can affect user trust. 

VII. CONCLUSION 

As mentioned earlier, this career guidance service aims to be inclusive and accessible while guiding students 

based on specific personal details derived from their respective individual profiles. By making sound database 

practice, this feature protects the privacy of every student's information so built-in trust leads to participating 

well. It has developed interfaces easily navigable so students automatically discover careers and education 

prospects without added complications. It would, therefore, be important to thoroughly test the platform for its 

accuracy and reliability so that the students and their teachers can rely on its recommendations. After the 

platform has been launched, it would be continuously monitored in terms of its performance, along with finding 

areas for improvement. It would be an iterative approach with the incorporation of feedback from users and 
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ensuring it keeps pace with the contemporary trends in education and career to change when necessary to stay 

abreast of the changing environment. Regular updates will further support the commitment of the platform to 

staying current, integrating new findings from educational and occupational research. In doing so, it looks to 

empower students in making informed decisions regarding their futures as the cost of career guidance is made 

affordable and widely accessible. 
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